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Greetings from the President and CEO 

 

Dear Global Finalist, 

 

Congratulations on your recognition from your organization as 

their representative for the Global Cold Chain Alliance Next 

Generation (NextGen) Award! No matter what the outcome of 

your participation, you are embarking on an exciting 

competition in which you will meet many other outstanding 

young professionals in the industry. 

The NextGen Award, founded in 2015, recognizes outstanding 

young professionals in the global cold chain industry. I am 

continuously impressed by the quality and dedication that our 

young professionals exhibit in this industry and am pleased to witness the creation of this 

important award.  

This award not only celebrates our young professionals, but celebrates the important role that the 

cold storage industry plays in feeding the world.  By 2050, the Earth will be home to more than 9 

billion people. As our focus turns to the health and nourishment of those people, our industry 

will take center stage in maintaining the safety, quality and abundance of that food. Be proud of 

the role you play in making food security a reality for people all over the world. 

Thank you for your service to our industry, and good luck! 

 

Sincerely, 

 

 

 

Corey Rosenbusch 

President & CEO 

Global Cold Chain Alliance (GCCA) 
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Introduction 

 
About the Global Cold Chain Alliance 

The Global Cold Chain Alliance (GCCA) serves as the focused voice of the cold chain industry, 

representing 1,300 member companies in over 65 countries. Launched in 2007, GCCA unites 

partners to be innovative leaders in the temperature-controlled products industry. The four core 

partners are: the International Association of Refrigerated Warehouses, the World Food Logistics 

Organization, the International Refrigerated Transportation Association, and the International 

Association for Cold Storage Construction. 

 
About the Award 

The GCCA NextGen Award was established to annually acknowledge talented young people 

within the industry, who have demonstrated to their employers that they have the potential to 

make a positive contribution to the development of the industry and become future leaders in the 

industry.  

Nominees for the GCCA NextGen Award will be put forward by each national organization at 

the annual IARW-WFLO Convention to compete for the global award. 

The winner of the GCCA NextGen Award will receive a plaque with their name inscribed on it 

and a travel stipend to attend a GCCA global event of their choosing in 2016. 

 
Award Eligibility 

This award is open to all employees of all GCCA member companies who have:  

 Met the age requirement; 35 years of age, or younger as of 1 April 2016 

 Demonstrated excellence in their work  

 Demonstrated potential to excel further in any of the many facets within the industry 

 Worked within the industry for a minimum of three years and have a broad knowledge of 

the cold chain industry. 

 Come from any section of the industry including commercial, administrative, technical, 

engineering, accounting, sales, handling, service, or management 

 Possess insight into their organizations strategic values and direction, policies and ways 

of working 

 Available to attend the IARW-WFLO Convention and a GCCA global event.  
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Global Competition at IARW-WFLO Convention  

 
Schedule 

The global competition for the GCCA NextGen Award will occur at the IARW-WFLO 

Convention in Las Vegas, Nevada USA, 16-19 April, 2016. 

Location: The Cosmopolitan of Las Vegas, Las Vegas, Nevada USA 

Sunday, 17 April  

2:15 – 2:45 p.m. Candidate Orientation   

Monday, 18 April 

10:00 – 10:30 a.m. Presentation Practice   

Each candidate will receive 5 minutes of practice time on stage. 

1:45 – 2:35 p.m. Presentation at Learning Lounge   

Each candidate’s presentation will be limited to 5 minutes. 

4:30 – 5:30 p.m. Interview Rounds 

Each candidate will participate in a 10-minute closed interview 

with the judges. 

Tuesday, 19 April 

10:15 – 11:30 a.m. Award Recognition   

The award winner will be announced at the Closing Session. 

  

Travel Logistics  

Travel and accommodation expenses of each national nominee will be met by the individual’s 

national association.  

We recommend arriving in Las Vegas anytime on Saturday, 16 April, 2016 and departing on 

Wednesday, April 20, 2016. This will allow you to arrive in ample time, get comfortable, and 

prepare for your interview and presentation. 

You can book your hotel room at The Cosmopolitan of Las Vegas. Please book directly through 

the hotel. Mention that you are with the IARW-WFLO Convention group for the discounted rate. 

 

The Cosmopolitan of Las Vegas 

3708 Las Vegas Boulevard South 

Las Vegas, Nevada 89109 

Main Phone: +1 702 698 7000 

Reservations Phone: +1 702 698 7575 
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Competition Details 

 
Formal Interview – 70% of your overall score 

A panel of industry leaders will interview each candidate. The precise interview time for each 

finalist will be communicated to them 1 week prior to the competition.  

The interview provides judges with one-on-one time with the candidate to get to know him or her 

better through a series of questions about the candidate’s education, employment, knowledge 

level of the industry, track record of excellence, communication skills, and leadership skills. 

In the formal interview component, finalists will be evaluated on: 

 Knowledge of industry 

 Knowledge of employer’s business 

 Specialist & technical knowledge 

 Leadership skills 

 Communication skills 

 Personal attributes 

 
Presentation – 30% of your overall score 

Each candidate will deliver a 5-minute presentation to a panel of judges and the IARW-WFLO 

Convention attendees. You can use the lavaliere or podium microphone; whichever you are most 

comfortable with. PowerPoint presentations are encouraged will be limited to 10 slides. We want 

to make sure the focus is on your presentation and words – not the PowerPoint! 

In the presentation component, finalists will be scored on: 

 Structure 

 Relevant content 

 Voice 

 Personal presentation 

 Eye contact 

 Facial expression 

 Audience engagement 

 
Announcement of Award 

Following each finalist’s presentation, the scores will be tallied and added to the interview 

scores. The GCCA NextGen Award will be presented to the winner at the conclusion of the 

Closing General Session. 
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Interview Tips 

 
Preparation  

The judges will ask you questions about the areas outlined on page 6 – your knowledge of the 

industry, knowledge of your company’s business, leadership skills, and communication skills. 

The best way to prepare for the interview is “trial by fire.” The more experiences and practice 

sessions you have prior to the actual interview, the more relaxed and natural the interview will 

be. To prepare for the interview, you, your supervisor, your mentor, and anyone else who knows 

your work life well, should brainstorm as many questions as possible that the judges may ask. 

 
Dress and Timeliness 

Be on time and be enthusiastic about your participation – this is a big deal! We recommend 

showing up 10 minutes early for your interview; just in case things are running ahead of 

schedule. Professional business attire is your best choice. 

 
Body Language 

 Your voice should be enthusiastic, yet calm. Be aware of how fast you are talking as well 

as your volume.  

 Make eye contact with each of the judges equally. 

 Posture is important; an upright posture, slightly leaning forward, indicates interest; 

leaning back in your chair make you appear too relaxed or lazy. 

 Be aware of any bad habits you have such as cracking your knuckles, chewing on your 

fingernails, or using a lot of filler words such as “well” or “uh” in your speech pattern. 

Eliminate them from your interview. 

 
Relax and Have Fun 

If you are nervous about interviewing, relax. Most people feel this way. Remember, you know 

more about you, your work experience, and your leadership experience than anyone else. Be 

calm, confident, and share what you know! 
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Presentation Tips 

 
Content 

Below is a general outline you can use for the content of your presentation. Feel free to be 

creative with it! Remember to keep to the general rule of introduction, body, and conclusion. 

 Introduction 

o Who you are, who you work for, and what you do.  

o Share a bit of yourself with the audience – what makes you tick? 

o Idea: Open with a story about your first day in the industry 

 Body 

o Why are you interested in this industry? 

o What is your vision for the future of the industry? 

o As a young professional, what excites you about the industry? 

o How can we attract other young professionals into the industry? 

o What would winning this award mean to you? 

 Conclusion 

o Summarize your main points 

o Provide the audience with a take-home message – inspire them to get excited 

about the industry too! 

 
Presentation  

1. Know your material. If you’re not familiar with your material, your nervousness will 

increase. Practice your speech and revise it if necessary. 

2. Use facial expression and hand gestures purposefully. Utilizing facial expressions and 

hand gestures purposefully can add a great deal of character to your speech. Also, make 

eye contact with the audience. 

3. Visualize yourself giving your speech. Imaging yourself speaking, your voice loud, 

clear, and assured. When you visualize yourself as successful, you will be successful. 

4. Realize that people want you to succeed. Audiences want you to be interesting, 

stimulating, informative, and entertaining. They don’t want you to fail. 

5. Concentrate on the message – not the medium. Focus your attention away from your 

anxiety and outwardly toward your message and your audience. Your nervousness will 

dissipate. 

6. Don’t apologize. If you mention your nervousness or apologize for anything onstage, 

you may be calling the audience’s attention to something they didn’t notice.  

7. Relax. Again, people want you to succeed! 
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2016 Nomination Form 

Application Checklist 

E-mail this nomination form and supporting documents to cperry@gcca.org by 28 March 2016 

 Resume 

 Cover letter from the candidate 

 Three letters of recommendation 

 

 

Candidate Name:  _________________________________________________________ 

 

Business Address: _________________________________________________________ 

 

Business Email: _____________________________ Phone No: ____________________ 

 

Age (as of 1 April 2016):  ________  Employer:  ___________________________ 

 

Position:  _________________________________________________________________ 

 

 

1. I am within the age group specified in the criteria. 

2. I abide by the rules of the award and accept the judges' decision as final. 

3. I indemnify the GCCA against any loss or damage which may incur, by accident or 

otherwise, during the course of the award. 

4. I indemnify the GCCA against any legal redress for any illegal use of information or 

material by myself in the course of the award. 

5. I endorse the GCCA's use of any information submitted by me as they see fit and agree to 

the distribution to members of the GCCA or other interested parties. 

 

Nominee Signature: __________________________________ Date:  _____________ 

 

Employer Ratification 

I/We hereby consent, as the Nominee's current employer, to his/her availability for judging 

and evaluation and for any other activity as deemed necessary by the GCCA during the 

program of the award and agree to commit to all the responsibilities as set out in the criteria 

and guidelines. 

 

Employer Signature: __________________________________ Date:  _____________ 

  

mailto:cperry@gcca.org
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What’s Next? 

 

If you win the GCCA NextGen Award, upon your return from the IARW-WFLO Convention, a 

press release will be drafted and a congratulatory letter is sent to the winner and his or her 

employer. 

The GCCA NextGen Winner will have the opportunity to attend a GCCA global event in 2016 of 

their choosing. The employer will be responsible for organizing the roundtrip airfares, ground 

travel, and accommodation for the winner. These costs will be reimbursed by the GCCA to a 

certain extent. The GCCA will directly cover the registration fees to attend the global event of 

the candidate’s choosing. 

 

 


